
 

 

Job/Role Title :  Regional Senior Advisor-Advocacy 
Grade  : G 
Responsible to : External relations Director 
Location : Nairobi (Kenya)   
 
Role Purpose:   
IPPF Africa Region (IPPFAR) is looking for a Senior Advisor – responsible for managing Regional and sub-
regional Advocacy and identifying potential advocacy opportunities in Sub-Saharan Africa. The 
incumbent will develop and implement IPPFAR’s advocacy strategy, programmes and campaigns to build 
commitment to, and support for SRHR through inter-governmental related processes at the regional and 
sub-regional level. They will showcase innovative and successful approaches from IPPFAR Member 
Associations and key advocacy partners, taking lessons from other organisations and emerging best 
practices. They will help to renew and increase regional political and financial commitments for SRHR in 
Sub-Saharan Africa and ensure the prioritization of SRHR in regional and international dialogues, agendas 
and policies.  
 
Context of Role:  
This is a role for a seasoned mid-level intergovernmental expert with experience working to advance 
SRHRJ in Sub-African contexts to advance IPPF’s positioning and political advocacy work. With 40+ 
Member Associations (MAs) and collaborative partners, IPPFAR has built deep connections among civil 
society, intergovernmental, AU and UN partners so that MAs can bring their lived experiences and policy 
ambitions to regional processes to influence change, participate on their country delegations to 
advocate for progressive SRHRJ policies and hold their governments accountable for their commitments. 
IPPF is uniquely positioned to advance this work because our MAs represent the needs of their countries 
in AU/UN fora.  
 
Deliverables: 
The Regional Senior Advisor-Advocacy will be responsible for the following key tasks: 

 
✓ Monitors and maps the political landscape and developments at regional and sub-regional level 

and helps implement relevant coordinated cross-African support and mobilization activities 

together with IPPFAR Member Associations.  

✓ Undertakes research and documents SRHR violations and abuses with a view to leading evidence-

based advocacy and campaigns in different areas of SRHR protection and promotion. 

✓ Leads Human Rights advocacy and dialogue with regional and sub-regional economic and human 

rights entities and instruments 

✓ Maintain strong relationships with other IPPFAR departments including Communcations, and 

Membership Support and Development, towards the full integration of advocacy across the 

organisation. 

✓ Provides advocacy related capacity building for Member Associations and other relevant 

partners, including through the organization of (peer-to-peer) training, mentoring, coaching and 

hands on support to MAs and other entities that require this kind of support.  



 

 

✓ Establishes networks and partnerships to make synergies among SRHR organizations (including 

regional human rights institutions, Civil Society Organizations and SRHR champions), for 

concerted SRHR advocacy at regional level. Provides support in the area of intergovernmental 

engagement as it pertains to the coordination of advocacy and liaison activities with strategic 

intergovernmental forums, both at regional level - with the African Union, and other regional and 

sub-regional bodies,  and international level with UN and Human Rights mechanisms in New York 

and Geneva in collaboration with IPPF’s UN Liaison Team.  

✓ Supports policy advocacy efforts in relation to IPPFAR-led or IPPFAR-supported Campaigns.  

✓ Manages regional advocacy projects (technical, human resources and financial management).  

✓ Manages budgets and monitor expenditures  

✓ As part of the broader IPPF advocacy team, the post holder will also contribute to various 

organisational tasks and processes needed to advance the advocacy, capacity building and 

protection objectives of the organisation in the area of SRHR.  

✓ Contributes to the Global and IPPFAR Advocacy team planning, system enhancement, monitoring 

and evaluation and general team working.  

✓ They will exercise a high degree of accountability – ensuring timely submission of narrative and 

finance reports as required; and to embrace safeguarding as well as all organisational policies 

and values.  

✓ Any other tasks that may be assigned by the supervisor or senior management team. 

 
 

Expertise/Skills: 
 

✓ QUALIFICATION: MA degree in international relations, social sciences, public policy, 
communications and/or other related fields  

✓ WORK EXPERIENCE: A minimum of 10 years of relevant professional experience, preferably in 
political advocacy, policy advocacy and/or communications. Knowledge of the African Union 
and UN systems, Africa Regional Economic Communities (RECs), Member 
State/Intergovernmental Processes is required. Track record of developing advocacy initiatives 
which yield results in the international development arena. Previous work on SRHR issues is an 
advantage.  

✓ LANGUAGES: English and French are the working languages of the IPPFARO. For this post 
fluency in English and French (both oral and written) is required.  Portuguese is an advantage. 

✓ SKILLS: Excellent interpersonal skills - articulate and diplomatic. Ability to interact with diverse 
groups; Excellent written communication skills; Strong analytical skills and the ability to 
summarise and simplify complex information; Strong influencing skills; Sound research skills; 
Good understanding of development issues and fundraising; Excellent project management, 
time management and organisational skills to meet multiple deadlines; Good IT skills – Word, 
Outlook, Excel and PowerPoint; Flexible – team player.  



 

 

✓ OTHER REQUIREMENTS: Awareness of and sensitivity to the multi-cultural environment in 
which IPPFAR operates; Sensitivity to and understanding of SRHR issues; Willing to work outside 
standard office hours as required; Willing to travel internationally – about 30% of time. 

 
 
Your Ethos: 
 

• Demonstrate an understanding of and commitment to safeguarding in a local and international 
context. 

• Demonstrates ability and willingness to work in a diverse, multicultural, multilingual and 
intergenerational environment that is anti-racist and respectful of others. 

• An intersectional (pro) feminist passionate about sexual reproductive health care rights + 
justice, including safe abortion. 

• Supportive of people’s rights regardless of sexuality or gender identity/expression and 
supportive of workers’ rights and access to health care in sex work. 

 
IPPF is committed to safeguarding and promoting the welfare of children, young people and vulnerable 

adults and expects all employees, volunteers, contractors and partners to share this commitment. 
Anyone employed with IPPF agrees to sign and adhere to IPPF’s Code of Conduct and Safeguarding 

(Children and Vulnerable Adults) Policy. 

 


